
   

           

 



 
The City of Covina 

 
Located 25 miles east of 
Los Angeles, Covina was 
incorporated as a Gen-
eral Law City in 
1901. Covina is home 
to just under 50,000 
people within its 6.8 

square miles.  Covina is a well balanced com-
munity with a successful blend of residential, 
retail, service and light manufacturing uses. The 
assessed valuation is 3 billion. In addition to 
Covina’s very high quality kindergarten through 
twelfth grade public school systems, you will 
find several nearby public and private four-year 
colleges including Cal Poly Pomona and the 
Claremont Colleges. City Hall is situated near 
our downtown Metrolink station, which is lo-
cated along the San Bernardino to Los Angeles 
line. Downtown boasts a vibrant mix of uses 
including shopping, housing, entertainment, 
well known restaurants and coffee establish-
ments and medical facilities. 

A Police Officer patrols an assigned area in the prevention of crime 
and the enforcement of law and order; carries out special assignments 
in the protection of life and property; and does related work as 
needed.  For the complete job description please visit our website at 
www.ci.covina.ca.us/jobs or call Human Resources at (626) 858-
7220. 

 

 
 
 
 
 
 
 
 
 
 
 
 

Salary:  $5,197 - $6316/mo. 

Mandatory Requirements: 
• Possession of a Basic P.O.S.T. Basic Certificate (A reserve acad-

emy certificate my not be substituted for a P.O.S.T. Basic Cer-
tificate)  

• Current employment as a Peace Officer within the State of 
California with at least twelve (12) months of continuous full-
time employment. 

• Possession of a valid California Driver’s License 

 
Benefits: 

• 3% @ 50 retirement 
• Education incentive 
• Special assignment pay 
• Bilingual pay 
• Uniform allowance 
• Flex Benefit—The City contributes for health, dental, and vision 

plans of the employee's choice. Contribution may also be used 
for supplemental life insurance, deferred compensation or taken 
in cash if the employee has other insurance. 

 
Applications will be reviewed and those candidates whose 
applications indicate they have met the minimum qualifications will 
be invited to continue in the examination process. The selection 
process may consist of: Physical Agility/Performance Examination 
(Qualifying); Application Evaluation (Qualifying); Qualifications 
Appraisal Interview (100%).  

For detailed information about the Covina Police Department, 
candidates may contact the Human Resources Office at  

(626) 858—7220.  
 

If  you are interested in applying for this position, APPLY ONLINE 
at  

www.ci.covina.ca.us/jobs  
Or at www.calopps.org 

 
Or submit a City of Covina application:  

Human Resources Department  
125 East College Street 

Covina, CA 91723.   
(626)858-7220 

In addition to this salary, the City contributes 9% of the 
employee’s monthly salary to the Public employees’ 
Retirement System, EPMC. 

The provisions of this bulletin do not constitute an expressed or implied contract.   
Any provisions contained in this bulletin may be modified or revoked without notice. 


